
 

DEPARTMENTAL APPROVED COURSE LIST THAT MAY BE USED TO FULFILL SUPPORTING COURSES UNDER 
PROFESSIONAL MANAGEMENT & ECONOMICS 

Highlighting indicates course offered via World Campus (may not be offered every semester) 

*= Course registration controlled 

Note:  

Students in the Associate program must take at least 3 credits from the bolded course choices.  
Students in the Bachelor’s program must take at least 9 credits from the bolded course choices. 
 
ACCTG 211 Financial and Managerial Accounting for Decision Making (Prereq) (4)* 
AEE 201 (GS) Interpersonal Skills for Tomorrow’s Leaders (3) 
AGBM 101 (GS) Economic Principles of Agribusiness Decision Making (3) 
AGBM 102 Economics of the Food System (3) 
AGBM 106 (GQ) Agribusiness Problem Solving (3) (cannot be used for Prof Mgmt if used as a major requirement) 
AGBM 200 Introduction to Agricultural Business Management (3) 
AGBM 220 Agribusiness Sales & Marketing (3) 
AGBM 320 Strategic Decision Making in Agribusiness (3) (Prereq)  
BA 100 (GS) Introduction to Business (3) 
BA 241 Legal Environment of Business (2) 
BA 242 Social & Ethical Environment of Business (2) 
BA 243 (US) Social, Legal, & Ethical Environment of Business (4) (cannot receive credit for this course and B LAW 243) 
BA 250 Problems of Small Business (Prereq) (3) 
BA 301 Finance (Prereq) (3) formerly FIN 100 (cannot receive credit for this course and BA 301 or FIN 301) 
BA 302 Supply Chains (Prereq) (3) 
BA 303 Marketing (Prereq) (3) formerly MKTG 221 (cannot receive credit for this course and MKTG 301) 
BA 304 Management & Organization (Prereq) (3) formerly MGMT 100 (cannot receive credit for this course and 
MGMT 100 or MGMT 301) 
B LAW 243 Legal Environment of Business (Prereq) (3) (cannot receive credit for this course and BA 243) 
COMM 100N (GH/GS/US) The Mass Media and Society (3)  
COMM 118 (GS) Introduction to Media Effects (3)  
COMM 170 Introduction to the Sports Industry (3) 
COMM 180 (GS) Survey of Electronic Media & Telecommunications (3)  
COMM 205 (US, GS) Gender, Diversity and the Media (3) 
COMM 215 Basic Photography for Communications (3) 
COMM 280 Introduction to Telecommunications Technologies (3) 
EBF 200 (GS) Introduction to Energy and Earth Sciences Economics (3) 
EBF 301 Global Finance for Earth, Energy, and Materials Industries (3) 
ECON 102 (GS) Introductory Microeconomic Analysis and Policy (3)  
ECON 104 Introductory Macroeconomic Analysis and Policy (3)  
ECON 106 Statistical Foundations for Econometrics 
ECON 315 Labor Economics (Prereq) (3) 
ENTR 300 Principles of Entrepreneurship (3)* 
FIN 108 Personal Finance (Prereq) (3) 
FIN 301 Corporate Finance (3)* (cannot receive credit for this course and BA 301) 
FIN 330 Personal Financial Planning (3)*  
IB 303 (IL) International Business Operations (Prereq) (3)*  
IST 110 (GS) Information, People and Technology (3) 
IST 210 Organization of Data (4) 
LHR 100 (GS) Employment Relations (3) 
LHR 136 (US) Race, Gender, and Employment (3) 
LHR 201 (GS) Employment Relationship: Law and Policy (3) 
LHR 202 (GS) Understanding Employee Behavior (3) 
LHR 304 Labor and Employment Relations Fundamentals (Prereq) (3) 



LHR 305 (GS) Human Resources Fundamentals (Prereq) (3) 
LER/LHR 400 (IL) Comparative Employment Relations Systems (Prereq) (3) 
LHR 401 The Law of Labor-Management Relations (Prereq) (3) 
LHR 403 International Human Resources Studies (Pre-req) (3) 
LHR/OLEAD 409 Leadership Development: A Life-Long Learning Perspective (Prereq) (3) 
LHR 426 Staffing and Training Strategies in Organizations (Pre-req) (3) 

LHR/OLEAD 464 Communication Skills for Leaders in Groups and Organizations (3) 
LHR/OLEAD 465 Collective Decision Making (3) 
MGMT 301W Basic Management Concepts (Prereq) (3)* 
MGMT 215 Entrepreneurial Mindset (3) 
MGMT 320 Establishing Workplace Diversity and Inclusion (3) 
MGMT 326 Organizational Behavior & Design (Prereq) (3)*  
MGMT 341 Human Resource Management (Prereq) (3)*  
MGMT 420 Negotiation & Conflict Management (Prereq) (3) 
MIS 204 (GQ) Introduction to Business Information Systems (3)* 
MKTG 301W Principles of Marketing (Prereq) (3)* 
OLEAD 100 (GS) Introduction to Leadership (3) 
OLEAD 201 Organizational Function and Theory for Leaders 

OLEAD 210 Evidence-Based Leadership 
OLEAD 220 Emotional, Social, and Cultural Intelligences and Implications for Leadership (3)  
OLEAD/LHR 409 Leadership Development: A Life-Long Learning Perspective (Prereq) (3) 
OLEAD 410 (IL) Leadership in a Global Context (Prereq) (3)* 
OLEAD/LHR 464 Communication Skills for Leaders in Groups and Organizations (3) 
OLEAD/LHR 465 Collective Decision Making (3) 
PHIL 105 Introduction to Philosophy of Law and Legal Ethics (3) 
RPTM 120 (IL) Leisure and Human Behavior (3) 
RPTM 201 Introduction to Community Recreation (3) 
RPTM 210 Introduction to Commercial Recreation & Tourism (2)  
RPTM 220 Sustainability, Society, and Well-Being (3) 
RPTM 236 Leadership & Group Dynamics in Recreation Services (3)  
RPTM 277 (US) Inclusive Leisure Services (3) 
RPTM 300Y (IL) Tourism & Leisure Behavior (3) 
RPTM 320 Recreation Resource Planning and Management (3)  
RPTM 410 Marketing of Recreation Services (Prereq) (3)  
RPTM 415 Commercial Recreation Management (Prereq) (3)  
RSOC 11 (US) Introductory Rural Sociology (3) 
SCM 200 Introduction to Statistics for Business (Prereq) (4) 
 

*Course registration controlled. These controls may vary by campus. 
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